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Riara University Dean 
Prof Francis Onditi has 
been ranked among the 
world’s top two per cent 
scientists of the year 2022 
by Stanford University, US.

This is according to the 
US AD Scientific Index - 
World Scientist Rankings 
– 2022. The ranking is 
based on the AD Scientifi c 
Index  (A lper-Doger 
Scientifi c Index).  Others 
ranked from Kenya are 
Abel Kinoti Meru and 
Thaisaiyi Zephania Opati, also from Riara University.

Mr Onditi is an associate professor of confl ictology 
and Dean of the School of International Relations and 
Diplomacy at the university.

Unlike other systems that provide evaluations of 
journals and universities, the new ranking and analysis 
system is based on the scientifi c performance and the 
added value of the scientifi c productivity of individual 
scientists. 

The survey also provides rankings of institutions 
based on the scientifi c characteristics of aff iliated 
scientists.

The “AD Scientifi c Index” is the fi rst and only study 
that shows the total and the last fi ve-year productivity 
coeff icients of scientists based on the h-index and i10 

index scores and citations in Google Scholar. 
Besides the indexing and ranking functions, AD 

Scientifi c Index sheds life on academic lives and off ers 
the user the opportunity to perform an eff icient 
academic analysis to scrutinise and detect faulty and 
unethical profi les, plagiarism, forgery, distortion, 
duplications, fabrication, slicing, salamisation, unfair 
authorship, and several manifestations of academic 
mobbing. 

Such analyses also help reveal the medium and 
long-term results of several policies implemented by 
institutions, including those of the academic staff  
employment and retention policies, wage policies, 
academic incentives, and scientific working 
environments. 

Prof Onditi also emerged top among other Kenyan 
scientists and scholars who participated in the 
ranking.

He was recently enlisted as a distinguished research 
author and professor of research at the Institute for 
Intelligent Systems, University of Johannesburg, South 
Africa. He is the 2019 recipient of the AISA Fellowship 
awarded by the Human Sciences Research Council in 
South Africa.

Prof Onditi is a widely published Pan-African 
researcher specialising in the geography of African 
confl ict and the evolutionary nature of the confl ict.

 He has published more than 70 articles in peer-
reviewed journals and contributed 20 chapters to 
edited volumes. [Gerard Nyele]

Rapid digitalisation in the past couple 
of years has transformed the workplace. 

Many of the skills that were sought 
five years ago may no longer be 
applicable this year.

Needless to say, organisations 
desperately need to reskill and redeploy 
employees. Studies on the sector 
indicate that 59 per cent of the Human 
Resource (HR) leaders prioritise building 
critical skills and competencies while 40 
per cent of them struggle to build skill 
development solutions fast enough to 
meet the evolving skill needs.

Organisations have also become 
more skill-centric than ever. Employers 
and company executives are now 
evaluating missing skills among their 
workforce. Moreover, organisations 
structure their talent strategies around 
skills, not just roles, aiming to create a 
more adaptable organisation.

A learning organisation is in a good 
position to build and rebuild skills.

Critical skills
The growth mindset and knowledge-

sharing culture promotes the employees’ 
attitude and ability to adopt new skills. 
When learning is part of the company’s 
DNA, it is part of the daily work. This 
gives learning organisations a 
competitive advantage.

Power skills or soft skills are 
commonly shaping future careers as 
they become more manifested in the 
modern-day business world.

These skills include collaboration, 
communication, empathy and humility 
among others. Although coined already 
in 2019, the pandemic has triggered a 
demand for these softer, human-centred 
skills. Research shows that people are 

willing to express their vulnerability 
when the environment is right. 

The pandemic has created just this. 
Leaders are trained on how to check in 
with their staff , listen to their challenges 
and provide them with work fl exibility.

Learning and developing these skills 
can be challenging. Even defi ning them 
may be diff icult as every company has 
its context for these capabilities.

However, learning organisations are 
more likely to succeed. The adoption of 
modern learning technology supports 
internal knowledge sharing. 

 Both top-down, bottom-up and 
peer-to-peer also benefit from a 
combination of in-house-produced 
courses and off -the-shelf content. 

This improves the understanding of 
both standardised definitions and 
internal applications of power skills.

Training and developing a hybrid 
workforce

The hybrid workplace is a well-
accepted business practice. Recent data 
indicates that 92 per cent of 
organisations expect some employees 
to work remotely, especially during the 
peak of the Covid-19 pandemic. 

Further, nearly 70 per cent of the 
global workforce consists of remote 
workers, thus a hybrid workplace is the 
main driver of change in 2022, as 
employees need new tools and fl exibility 
to adapt.

Adapting to new work environments 
requires upskilling and reskilling. 
Training a hybrid workforce requires a 
fl exible training infrastructure. It should 
cater for both on-site and remote 
workers.

A learning organisation provides 

blended learning environments. 
Combining classroom training with 
online courses and virtual meetings, 
employees can learn both on-site and 
remotely. 

Being at the forefront of learning 
technology, they do not need to 
compromise on the learning experience.

Organisations are beginning to 
maximise the areas of use for learning 
technology as well as employee 
onboarding and internal skills 
development, which they use for 
external training.

 This could include both partner and 
customer training. Spreading the 
technology spend over a larger amount 
of training interventions, makes 
companies experience a cost-benefi t or 
economies of scale. There are other 
upsides of investing in external training. 

These include an improved learning 
experience and speedier onboarding.

When customers and partners 
understand and see value in your 
products or services, they are more 
inclined to continue working with you. 

This has made learning organisations 
have a modern and versatile learning 
infrastructure. Focusing on user-
friendliness and learning experience, the 
environment suits a variety of learners 
and learning interventions - including 
partner and customer training.

While, organisations have picked up 
a host of new challenges in the new 
normal, including managing a remote 
and hybrid workforce, it’s worth noting 
that some of these trends have been 
around for a while, though have greatly 
advanced and become much more 
popular following the onset of the 
pandemic. [Gerard Nyele]

of the country. “I extend my welcome to our 
stakeholders to identify and adopt benefi cial 
research and innovation outputs off ered by 
academia to solve challenges in various 
sectors of our economy,” advised Prof Ngumi.

While visiting the JKUAT stand, Nyandarua 
County Governor Dr Moses Badilisha lauded 
the university for its innovations and exhibits, 
saying it has practical solutions to some of the 
country’s problems.

“As a governor, I will be visiting JKUAT to 
address some of the challenges we are facing 
as a county. I am particularly impressed with 
the value addition of agricultural products and 
agricultural mechanisation I have seen. Some 
of these innovations will be benefi cial to our 
farmers,” said the governor.

Working tirelessly
In his congratulations message to the 

JKUAT team, acting Deputy Vice-Chancellor in 
charge of Research, Production and Extension 
Prof Jackson Kwanza lauded them for working 
tirelessly and giving their all. 

The eff orts, he noted, had continued to 
make the university stand out among peers in 
the region.

 Visitors to the university stand sampled 
various academic programmes offered, 
research, innovations and technologies which 
included: cricket farming, snail farming, smart 
bin, indigenous African vegetables, the multi 
juicer processor, value-added sorghum 
products, tissue culture banana, mobile voting 
innovation that allows voters to vote from the 
comfort of their homes among others.

The university’s researchers and innovators 
are set to battle out for the top honours with 
other exhibitors at the Nairobi International 
Trade Fair that kicks off  from September 26th 
to October 2, 2022.

 ∑  Top honours epitomise 
the university’s prowess in 
technological innovation.

 ∑ This has been exhibited in 
agro-processing and value 
addition initiatives.

STEPHEN WAKHU, NAIROBI

After a two-year hiatus due to the 
Covid-19 pandemic, Jomo Kenyatta University 
of Science and Technology (JKUAT) has 
posted a stellar performance in the recent 
Agricultural Society of Kenya (ASK) Show - 
clinching the fi rst position in six trade classes. 

These include the coveted; “Best University 
Trophy” at the Central Kenya National ASK 
Show, staged at the Kabiru-in grounds in 
Nyeri.

JKUAT beat other exhibitors to be the best 
university stand, stand that best interprets 
current show theme (education and research), 
best agricultural based statutory stand, best 
stand exhibiting agricultural and earth moving 

equipment, most striking display 
demonstration (locally manufactured 
products) and best agro-processing stand.

In keeping with the theme: Promoting 
Innovation and Technology in Agriculture and 
Trade, JKUAT researchers and exhibitors 
showcased several innovations geared 
towards agriculture and entrepreneurship.

 The innovations ranged from those in food 
security, agricultural mechanisation, and 
agribusiness as well as value addition.

According to the Vice Chancellor Prof 
Victoria Wambui Ngumi, the top honours at 
the Central ASK Show epitomises JKUAT’s 
prowess in technological innovation, agro-
processing as well as value addition initiatives.

“The University is showcasing cutting edge 
research and innovations that highlight the 
work we are doing in food security and 
nutrition, universal health coverage, 
aff ordable housing and manufacturing. We 
desire as a university, to see Kenyans benefi t 
from these innovations through 
commercialisation to create wealth and 
improve livelihoods,” said Prof Ngumi.

She urged institutes of higher learning to 
take the lead in driving the research agenda 
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The innovations ranged 
from those in food secu-
rity, agricultural mechani-
sation, and agribusiness 
as well as value addition.”

Prof Francis Onditi


